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Elevator Speech

“The Virginia Values Veterans – or V3 – Program is a free 

training and certification program for Employers and State 

Agencies to help them implement nationally recognized best 

practices in recruiting, hiring, and retaining highly-skilled and 

dependable Veterans.

“Hundreds of companies have made a public commitment to 

the Commonwealth of Virginia to hire thousands of Veterans, 

and many have seen improved business performance and 

growth during their participation in the V3 Program.”
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Join the hundreds of companies in the 

Commonwealth who see the value of hiring  

Veterans!

• Virginia has the fastest growing Veteran labor force in the nation

• The Commonwealth recognizes its unique position to be the most 

Veteran friendly state in the nation

• Dec 23rd, 2010, Governor McDonnell issues Executive Order 29, 

directing DVS to “identify the resources necessary to create … a 

program to develop employment opportunities for Veterans.”

• DVS partners with Federal, state agencies and the private sector 

to create  the V3 program

• June 12, 2012, first V3 conference held with 50 companies

• March 2013, Virginia General Assembly codified the V3 program

• Governor McAuliffe continues firm commitment to the program

• By July 2015, 300 V3 Member Companies, pledges of over 12,000 

Veterans and over 10,000 Veteran hires reported

• Executive Order 23 calls on 10,000 businesses to make 

commitments to hiring Virginia Veterans.
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Virginia Veteran Population and V3 Program 

Performance

V3 Goal

20,000 Veterans hired by 2018
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EMPLOYER BENEFITS

V3 Companies receive the following benefits:

• Access to V3/VTAP Recruiting Days

• Virtual Employer Panels with transitioning service 

members

• V3 Promotion of Veteran Hiring Efforts

• Public Service Announcements

• Governor’s Press Release

• Feature companies on Governor’s website (coming 

soon)

• Listing on V3 website with link to career website

• Promotion of job-openings through social media (coming 

soon)

• Cutting-edge best practices in Veteran Recruiting, Hiring, 

and Retention.

• Annual Awards Ceremony for Employers
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1. Get Enrolled!

Company can enroll by completing an 

application online by going to:  

www.dvsV3.com/apply

Enrollment does not require a Veteran hiring 

commitment, however, this is required for 

certification.

2. Get Trained! 

Within one year of enrolling, complete all V3 

training requirements.

3. Get Certified!

Companies submit an Organizational Veteran 

Hiring Plan (OVHP) and an Executive Cover 

letter addressed to Governor McAuliffe 

requesting certification. 

V3 Membership means you commit to hiring and 

retaining  Veterans!

http://www.dvsv3.com/apply


Current Certified State Agencies:
• Attorney General & Dept. of Law 

• College of William and Mary 

• Dept. of Corrections 

• Dept. of Motor Vehicles 

• Dept. of Taxation 

• Dept. of Transportation 

• Div. of Capitol Police 

• James Madison University 

• Motor Vehicle Dealer Board 

• Old Dominion University 

• The Science Museum of Virginia 

• University of Virginia 

• Virginia Employment Commission 

• Virginia Military Institute 

• VPI & State University 

• Wytheville Community College 

……and numerous more are enrolled working towards their certification and you 
should too! 7



APPLY TODAY!

“To learn how to apply to the V3 Program, please visit:

www.dvsV3.com/apply

Questions/Comments?

Ross Koenig

ross.koenig@dvs.virginia.gov

804-489-6854
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