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Alternative Hiring Process Makes Steady Progress 

The Alternative Hiring Process was launched in April to provide an additional 
resource to increase the employment of individuals with differing abilities in the state 
workforce. Since its inception, over 200 individuals have requested a Certificate of 
Disability (COD) for consideration through AHP. At least one half of these individuals 
met the eligibility requirements and were issued a COD.  To date, RMS reflects 75 
AHP applicants being considered for state employment.  Although not ideal, these 
metrics represent steady progress.   

We encourage you to take these steps to build on the progress made for this talent 

pipeline:  

-          Ensure the AHP supplemental question is included on all job postings in 

order for the AHP to be appropriately noted as an option on the application.  

-          Continue to give priority consideration to AHP applicants for open positions 

within your agency.   

-          Attend Windmills training to build your knowledge to support people with 

differing abilities.  

Please reach out to Natalie Brannon or Sandra Phipps, our DHRM Liaison for 
questions regarding the Alternative Hiring Process. 

 

https://www.dhrm.virginia.gov/docs/default-source/hrpolicy/policyguides/alternative-hiring-process-guidance.pdf
https://www.dhrm.virginia.gov/docs/default-source/hr-highlights-newsletter/alternative-hiring-process-instructions.pdf
mailto:natalie.brannon@dhrm.virginia.gov
mailto:sandra.phipps@dars.virginia.gov

