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BILL No. TITLE/SUMMARY 
   House Bills 
  
  HB 1848 Virginia Human Rights Act; discrimination on the basis of disability. Adds discrimination on the basis of disability 

as an unlawful discriminatory practice under the Virginia Human Rights Act. The bill also requires employers, defined 

in the bill, to make reasonable accommodation to the known physical and mental impairments of an otherwise qualified 

person with a disability, if necessary to assist such person in performing a particular job, unless the employer can 

demonstrate that the accommodation would impose an undue hardship on the employer. The bill also prohibits 

employers from taking any adverse action against an employee who requests or uses a reasonable accommodation,  

from denying employment or promotion opportunities to an otherwise qualified applicant or employee because such 

employer will be required to make reasonable accommodation to the applicant or employee, or from requiring an 

employee to take leave if another reasonable accommodation can be provided to the known limitations related to the 

disability. 

  

  HB 1862 Employee protections; medicinal use of cannabis oil. Prohibits an employer from discharging, disciplining, or 

discriminating against an employee for such employee's lawful use of cannabis oil pursuant to a valid written 

certification issued by a practitioner for the treatment or to eliminate the symptoms of the employee's diagnosed 

condition or disease. The bill provides that such prohibition does not (i) restrict an employer's ability to take any 

adverse employment action for any work impairment caused by the use of cannabis oil or to prohibit possession during 

work hours or (ii) require an employer to commit any act that would cause the employer to be in violation of federal 

law or that would result in the loss of a federal contract or federal funding. 

  

HB 1891 Department of Human Resource Management; duties of the Department; annual safety and disaster awareness 

training. Requires the Department of Human Resource Management, in coordination with the Secretary of Health and 

Human Resources or his designee, to develop an online training module addressing safety and disaster awareness, 

including information on public health safety. The bill also requires that all state employees complete the training 

annually. The bill requires such training to be incorporated into existing mandatory training. 

 

   

  HB 1985 Workers' compensation; presumption of compensability for COVID-19. Establishes a presumption that COVID-19 

causing the death or disability of health care providers is an occupational disease compensable under the Workers' 

Compensation Act. The bill provides that the COVID-19 virus is established by a positive diagnostic test for COVID-

19, an incubation period consistent with COVID-19, and signs and symptoms of COVID-19 that require medical 

treatment. The bill provides that such presumption applies to any death or disability occurring on or after March 12, 

2020, caused by infection from the COVID-19 virus, provided that for any such death or disability that occurred on or 

after March 12, 2020, and prior to December 31, 2021, the claimant received a positive diagnosis of COVID-19 from a 

licensed physician, after either a presumptive positive test or a laboratory-confirmed test for COVID-19, and presented 

with signs and symptoms of COVID-19 that required medical treatment. The bill provides that such presumptions do 

not apply to any person offered by his employer a vaccine for the prevention of COVID-19 unless the person's 

physician determines in writing that immunization would pose a significant risk to the person's health. 

   

  HB 1993 Duties of agencies and their appointing authorities; diversity, equity, and inclusion strategic plans. Requires state 

agencies to establish and maintain a comprehensive diversity, equity, and inclusion strategic plan in coordination with 

the Governor's Director of Diversity, Equity, and Inclusion. 

 HB 2140 Department of Human Resource Management, alternative application for employment for persons with a 

disability. Directs the Department of Human Resource Management to create an alternative application process for the 

employment of persons with a disability. The process must be noncompetitive in nature and provide state agencies 

using the process an option for converting positions filled through the noncompetitive process into positions that are 

normally filled through a competitive process. The bill directs the Department of Human Resource Management to 

develop and disseminate a policy to implement the provisions of the bill. 

    

https://lis.virginia.gov/cgi-bin/legp604.exe?ses=212&typ=bil&val=hb1848
https://lis.virginia.gov/cgi-bin/legp604.exe?ses=212&typ=bil&val=hb1862
https://lis.virginia.gov/cgi-bin/legp604.exe?ses=212&typ=bil&val=hb1891
https://lis.virginia.gov/cgi-bin/legp604.exe?ses=212&typ=bil&val=hb1985
https://lis.virginia.gov/cgi-bin/legp604.exe?ses=212&typ=bil&val=hb1993
https://lis.virginia.gov/cgi-bin/legp604.exe?ses=212&typ=bil&val=hb2140


  HB 2161 Active military or a military spouse; prohibits discrimination in public accommodations, etc. Prohibits 

discrimination in public accommodations, employment, and housing on the basis of a person's military status, defined 

as a member of the uniformed services of the United States or a reserve component thereof or a spouse or other 

dependent of the same. The bill also prohibits terms in a rental agreement in which the tenant agrees to waive remedies 

or rights under the federal Servicemembers Civil Relief Act prior to the occurrence of a dispute between the landlord 

and the tenant. This bill is identical to SB 1410. 

  

HB 2207 Workers' compensation; presumption of compensability for COVID-19. Establishes a presumption that COVID-19 

causing the death or disability of firefighters, emergency medical services personnel, law-enforcement officers, and 

correctional officers is an occupational disease compensable under the Workers' Compensation Act. The bill provides 

that the COVID-19 virus is established by a positive diagnostic test for COVID-19, an incubation period consistent with 

COVID-19, and signs and symptoms of COVID-19 that require medical treatment. The bill provides that such 

presumption applies to any death or disability occurring on or after March 12, 2020, caused by infection from the 

COVID-19 virus, provided that for any such death or disability that occurred on or after March 12, 2020, and prior to 

December 31, 2021, the claimant received a diagnosis of COVID-19 from a licensed physician, after either a 

presumptive positive test or a laboratory confirmed test for COVID-19, and presented with signs and symptoms of 

COVID-19 that required medical treatment. 

  
   Senate Bills 
  
SB 1275 Workers' compensation; presumption of compensability for certain diseases. Provides that the occupational 

disease presumption for death caused by hypertension or heart disease will apply for salaried or volunteer emergency 

medical services personnel who (i) have at least five years of service (ii) are operating in a locality that has legally 

adopted a resolution declaring that it will provide one or more of such presumptions and (iii) meets any minimum hours 

worked requirements established in such resolution. The provisions of the bill do not apply to any individual who was 

diagnosed with hypertension or heart disease before July 1, 2021. 

 
  

 SB 1375 Workers' compensation; presumption of compensability for COVID-19. Establishes a presumption that COVID-

19 causing the death or disability of firefighters, emergency medical services personnel, law-enforcement officers, 

and correctional officers is an occupational disease compensable under the Workers' Compensation Act. The bill 

provides that the COVID-19 virus is established by a positive diagnostic test for COVID-19, an incubation period 

consistent with COVID-19, and signs and symptoms of COVID-19 that require medical treatment and only applies to 

a person who was diagnosed a person who was diagnosed with the COVID-19 virus on or after July 1, 2021, and 

whose death or disability caused by infection from the COVID-19 virus occurred on or after July 1, 2021. This bill 

incorporates SB 1342. 

  

 SB 1410 Prohibited discrimination; status as active military or a military spouse. Prohibits discrimination in public 

accommodations, employment, and housing on the basis of a person's status as active military or a military spouse. 

 

https://lis.virginia.gov/cgi-bin/legp604.exe?ses=212&typ=bil&val=hb2161
https://lis.virginia.gov/cgi-bin/legp604.exe?212+sum+SB1410
https://lis.virginia.gov/cgi-bin/legp604.exe?ses=212&typ=bil&val=hb2207
https://lis.virginia.gov/cgi-bin/legp604.exe?ses=212&typ=bil&val=sb1275
https://lis.virginia.gov/cgi-bin/legp604.exe?ses=212&typ=bil&val=sb1375
https://lis.virginia.gov/cgi-bin/legp604.exe?212+sum+SB1342
https://lis.virginia.gov/cgi-bin/legp604.exe?ses=212&typ=bil&val=sb1410

