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VRCI is open to VA state and local
government employees currently responsible
for human resources; workers’
compensation; risk management; and/or
developing, implementing, and monitoring
employee health and safety programs.

Applicants for VRCI courses must hold an
earned high school diploma or GED.

Acceptance into the program is based not
only on experience, but also on safety/health
background and the percentage of time
spent in direct support of agency safety,
health, or risk management goals.

Eligibility and tuition coverage for: 
Agency employees who carry their
workers’ compensation insurance
through DHRM.
State agency, local government and
constitutional officer employees who are
insured in VaRISK or VaRISK2.

Division of Risk Management
Department of the Treasury
Karen F. Adams - karen.adams@trs.virginia.gov

Virginia Risk Control Institute 
VCU School of Business
Lauren Grainger - graingerl@vcu.edu
Robert W. Taylor - rwtaylor@vcu.edu

September 17 & 18
October 15 & 16
November 12 & 13
December 10 & 11

September 24 & 25
October 22 & 23
November 19 & 20
December 3 & 4

The topic of study will be Ergonomics and the assessment of
Ergonomics standards and programs. Content will address the
history, scope, and mechanics of work-related musculoskeletal
disorders (MSDs) which currently account for one-third of all
occupational injuries and illnesses reported to the Bureau of

Labor Statistics (BLS) by employers every year. MSDs constitute
the largest job-related injury and illness problem in the United
States today. Program design, development, implementation,
and monitoring techniques and procedures will be discussed.

Participants will evaluate the need for and applicability of
ergonomic intervention within their agency and/or work setting.

9am - 5pm
Virtual, synchronous

9am - 5pm
Virtual, synchronous

Office of Workers' Compensation 
Department of Human Resource Management
Aubrey Chigwada - aubrey.chigwada@dhrm.virginia.gov

 Understand the unique nature of the public sector. Risk
management is an increasingly important aspect of public

administration. Completing the Risk Management for Public Entities
course will help the student understand the differences between
public and private sector risk management. Areas to be covered

include: public sector risk management administration, risk control,
exposure identification and analysis, pooling for risk financing,

managing distinctive liability exposures, claims and litigation, risk
financing, establishing risk management programs, disaster

planning and emergency response.


